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TO OUR READERS

_ This Journal, Scientific Letters of Academic Society of
' Michal Baludansky has been conceived by the founders of
\ Academic Society of Michal Baludansky as a printed
|| platform for exchanging knowledge between university
scholars and experts from different countries who take a
keen interest and activities of the outstanding scientist,
educator and statesman Michal Baludansky. The journal is
published six times a year. The fifth A issue of year 2017 is
devoted tothe Volodymyr Hnatiuk Ternopil National
Pedagogical University and the members of the
International Pedagogical Club "Professional
Portfolio".

Volodymyr Hnatiuk Ternopil National Pedagogical University is one of
the oldest higher education institutions in western Ukraine, which is now
established as a recognized education and culture, science and methodology
centre of pedagogical education in Halychyna. Its history dates back to 1620 when
a brethren school was opened and provided the training of primary school
teachers. Volodymyr Hnatiuk Ternopil National Pedagogical University is
modern state-owned educational institution which is one of the leading
pedagogical institutions of Ukraine and the regional center of pedagogical
education in Western Ukraine. According to the ranking of higher educational
institutions of Ukraine the university belongs to the top three humanitarian and
pedagogical universities, and has been awarded a Laureate Diploma of
International Academic Rating of popularity and quality “Gold Fortuna”. The
university comprises 9 departments, 1 institute and centers of pre-university
training and postgraduate educational. 39 subdepartments currently employ 533
teachers, including 1 academician of Academy of Pedagogical Studies of
Ukraine, 1 corresponding member of Academy of Pedagogical Studies of
Ukraine, 7 academicians of specialized academies, 53 Doctors of Sciences,
professors, and 352 Candidates of Sciences, associate professors. There are close
to 4500 fell-time and part-time students studying at the university, 5 dormitories, 6
gyms, an indoor training area, a stadium, biological station, medical care center,
sanatorium-preventorium, computer labs providing access to the Internet, library,
reading halls, dining hall and cyber-café are designed to serve the students' needs.
The University provides opportunities for professional mastering specialities and
specializations, allowing graduates to feel confident in the labour market, creating
conditions for mastering innovative teaching and information technologies. In
general, today the university concentrate efforts on training highly qualified
specialists, young, educated people whom our society needs in times of rapid
development of science.

The International Pedagogical Club '"Professional Portfolio" is the
association of teachers of higher and secondary educational establishments whose
aim is to share their professional experience, accumulate and preserve the best
teaching methods approved in real life classrooms. The Club was initiated by
Olena Dobrotvor, the assistant professor of Pedagogy and Psychology of
Professional Education Humanities Institute of National Aviation University and
Alexander Skakunov, the author of IT-education project "Zero to Hero" who
decided to change the format of traditional training courses completely and create
the new informal space for communication and constructive work. To explain
more clearly, the feedback from colleagues makes it possible to objectively reflect
on teaching practices and prove their own professional achievements, be open to
the criticism and recommendations, plan more effective approaches to new
classroom situations. Since May 14, 2016 the project has registered 48
participants from different regions of Ukraine as well as Slovakia, Poland,
Germany, Bulgaria, Georgia (https://www.facebook.com/groups/234752410
224796/?fref=ts). Among them are the heads of teaching departments of the
universities, the authors of educational projects (including those based on online
platforms), scientists and school teachers.

The organizers of the Club launched a series of training workshops and
alternative so called anti-conferences named «Self-Teacher». In the given format
of pedagogical discussions club members inform colleagues on the ways of
improving teaching-learning practices and demonstrate working techniques and
ways of evaluating training results. The following issues have already been
discussed: Critical thinking of the young people, their ideas on training and
lectures, Learning a foreign language by "ear-mouth-eyes-hand method",
Visualization cognitive activity of students in the classroom, Academic integrity,
A workshop on poetry for everybody, Establishing criteria for assessment of
student's achievements, Probability theory in the interaction between children and
students. In the near future they plan to create a permanent International Open
Methodical Center the aim of which will be to organize systematic
communication between the teachers of different countries, to issue electronic
Portfolio to support current teachers, to expand best practices and support
international and democratic education.

Lenka Dubovicka, editor



Scientific Letters of Academic Society of Michal Baludansky. Volume 5, No. 54/2017

CONTENTS

6 Absaliamova Yana, Mikhnenko Galyna
FORMATION OF INTELLECTUAL MOBILITY BY LEARNING ESP AS A BASIS FOR PROFESSIONAL SELF-
ACTUALIZATION

9 Aghaia Maia, Chkoidze Tamari
ON IMPORTANCE OF INTEGRATING TECHNOLOGY IN READING PROCESS

12 Bakhtadze Ekaterine, Palavandishvili Nargiz
ASPECTS OF HOTEL BUSINESS DEVELOPMENT IN AJARA

15 Baranova Iryna, Dobrotvor Olena
TO THE QUESTION OF TEACHING CRITICAL THINKING TO STUDENTS (METHODOLOGICAL ASPECT:
PROBLEMS AND EXPERIENCE)

19 Beridze Tamta
PERFORMANCE AUDIT IN THE PUBLIC SECTOR

25 Butenko Nataliia
ROLE OF TRAINING IN FORMATION OF PROFESSIONAL COMPETENCIES OF MASTERS IN MANAGEMENT
(from the experience of implementation at the Kyiv National Economic University)

32 Byjak Natalija
UKRAINIAN TOPONYMS IN THE WORKS OF GERMAN-SPEAKING WRITERS

35 Dobrovol’s’ka Lidiya
ALTERNATIVE FORMS OF PROVIDING PRESCHOOL EDUCATION IN UKRAINE

38 Drozdov Denis
CHAETIC INSURANCE BETWEEN THE FUNCTIONING OF THE UNIONED TERRITORIAL COMMUNITIES
AND THE DEVELOPMENT OF CITY AGLOMERATIONS

41 Drozdova Irina
PROBLEM OF FORMATION OF SPECIFIC COMPONENTS OF PROFESSIONAL READINESS OF THE MODERN
FACTOR

44 Flinta Nataliia
EVALUATION OF ACTIVITY OF HOTEL INDUSTRY IN THE CITY OF TERNOPIL

46 Gogokhia Rusudan
MOBILE LEARNING TECHNOLOGIES

49 Golovatska Iuliia
LOCALIZATION IN TERMS OF MODERN TRANSLATION

52 Gupan Nestor, Pometun Olena
DEVELOPMENT OF THE CONTENT OF A NATIONAL TEXTBOOK ON HISTORY IN THE TIME
OF INDEPENDENT UKRAINE

55 Havryshok Bogdan, Lisova Natalia
LAND RESOURCES OF THE HUSYATIN DISTRICT OF TERNOPIL REGION

58 Hevko Ihor
RECENT SCIENTIFIC FINDINGS ON THE PROFESSIONAL FORMATION OF TECHNOLOGY TEACHER

61 Chernii Liudmyla
CHARACTERISTICS OF FORMS OF FOREIGN LANGUAGE DISTANCE LEARNING BY MEANS
OF COMPUTER-CENTERED TECHNOLOGIES

64 Ivanytska Olga
STATE MARKETING AS A PRODUCT OF MARKETING AND PUBLIC ADMINISTRATION

67 Jobava Irina
TRANSLATION AS A TOOL FOR TEACHING AND LEARNING A FOREIGN LANGUAGE

70 Kosteniuk Liudmyla
THE STRUCTURE OF THE MODERN RIVER-VALLEY SYSTEM OF THE UPPER PRUT

73 Krul’ Volodymyr , Hyshchuk Roman, Diachuk Alina
RETROSPECTIVE ETHNIC VARIETY OF SETTLEMENTS AS COMPONENTS OF THE PRYKARPATTIA
NATURAL REGIONS

79 Kudriavska Nataliia
THE MODERN TENDENCIES OF THE ACTIVITY OF UKRAINIAN INSURANCE INTERMEDIARIES

82 Kuzyshyn Andriy
MANIFEST OF ELECTORAL CULTURE IN THE VOTING FIELD IN KARPATSK-PODILSKY REGION
OF UKRAINE

86 Maryniak Yaroslav
MANAGEMENT PECULIARITIES OF TOURIST BUSINESS IN UKRAINE

89 Matsyuk Viktor
THE ROLE OF MODERN PHYSICAL THEORIES IN FORMATION OF THE WORLDVIEW



Scientific Letters of Academic Society of Michal Baludansky. Volume 5, No. 54/2017

RECENT SCIENTIFIC FINDINGS ON THE PROFESSIONAL FORMATION OF TECHNOLOGY TEACHER

Hevko Ihor

Summary

The article reviews the latest scientific findings onthe professional formation of technology teacher. It analyzes major
approaches towards the models of major proficiency levelsand defines the notion of “professional identity of technology

teacher”.

Keywords: professional formation, professional development, personality, proficiency, competence, specialist, profession.

CYYACHI HAYKOBI YSIBJIEHHSI ITPO IPO®ECIMHE CTAHOBJIEHHSI YYUTEJIA TEXHOJIOITI

I'eBko Irop

Anomauisn

V' Oaniu cmammi posensmymi cy4acmi HAyKosi Ysi@NeHHsI NpO npogeciiine CMAHOGLEHHs YYUMENs MeXHONO02IH.
Ipoananizosani nioxoou 00 nepioduzayii cmanoeieHHs npogecitinoi npuoamuocmi gaxieys. Hasedeno susnauenHs noHsmmsi

“npogeciiino2o camousHaueH A yuumens mexHono2iu .

Knrouosi cnosa: npogeciiine cmanosnenns, ocobucmicme, ghaxieeys, npogecis.

Formulation of the problem in general

In the twenty-first century the education system is exposed
to various socio-cultural processes. The development of
national school is related to the methodological reflection
ofcultural values and determination of modern educational
frameworks. As a result, the professional and personal identity
of a teacher has become a topical issue.lt is primarily
manifested in changing the education related stereotypes and
cultural crisis of professional and cultural identity. The
ambition to excel which is inherent in man as a potential
capabilityfacilitates the professional and personal growth of a
prospective teacher and can be realized through formal, non-
formal and informal education.

Engaging a prospective technology teacher in
professionally oriented activities basing on his/her educational
values helps him/her to become a personality.

Creative development of personality as the goal of higher
pedagogicaleducation involves professional development of a
specialist. Therefore, in order to promote professionalism over
the course of study at university, we need to determine the
nature and structure of the category under investigation. The
issue of technology teacher professionaldevelopment is of
both, theoretical and practical significance. At the time, a
prominent  psychologist ~A. Bodalev noted that
unprofessionalism always leads to huge losses in all the
activities of the nation state and lives of its people [2, p.6].

Analysis of recent research and publications putting
forward a solution of the given problem and providing the
theoretical foundation for the author’s assumptions

Psychology and pedagogy deal with the problem of
professional formation (professionalization) within the
framework of professional growth and identity of a person (B.
Ananiev, G.Ball, B.Lomov, E.Zeer, Y. Klimov,
N. Priazhnikov, O. Safin et al.), acmeological factors of
professional development are considered (A. Bodalev,
T. Buiakas,A. Derkach,H. Kostiuk, N. Kudykina, S. Maksyme
nko, V. Osodloet al.), as well as the psychological studies of
professionalism and a  professional (A. Volobueva,
S. Druzhylov, A.Yermolaeva, A.Markova, V.Rybalko, et
al.).

The aim of the article is to provide an insight into the
latest scientific studies of the professional development of a
specialist.

The main body of the research

In most cases, the study of professional development is
limited to the survey of personal traits and characteristics
relevant to the given profession, their formation and
evaluation. However, the significance of a person as a
professional and a subject of professional activity remains
unclear. Most often the concepts of professionalism,
professional competency or proficiency and professional
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career, including a teacher’s career are considered identical
and used interchangeably.

In psychology it has long been recognized a paramount
importance of a leading activity essential to the formation of
personality [3; 12; 15]. As E. Zeer points out, determination of
“personality-forming” function of leading activity inevitably
leads to the stage singled out in a continuous process of
personal identity which implies the choice of one’s future
career, the preparation period and doing the activity itself. By
this we mean a kind of activity characteristic of an adult, a
professional career. For a professional activity to become a
leading one depends on the social and economic relations,
current social situation, the status and the outlook of the
individual. This stage takes up a greater part of human life. A
person’s destiny, his/her happiness, well-being, life
satisfaction, physical and mental health, are  largely
determined by his/her job satisfaction, social attitudes towards
it and the level of professional achievements. We can say that
for most people the dominant professional activityforms the
basis of personal development in adulthood [4, p. 30].

To describe personality changes that take place in the
course of professional activity and which are determined by
the nature and scope of this very activity, researchers
increasingly use the term “professional genesis”, which is
regarded as a natural continuous process of professional
development beginning with the choice of future profession
and ending with retirement. Two ways of professional
genesisare generally distinguished in scientific works,
namely,the formation of internal means of professional
activitycomprisingspecific  expertise,abilities and  skills,
motivational aspects of professional activity, professional
traits of one’s character, professional communication skills,
self-analysis and reflection, intellectual and creative abilities,
adequate individual style of professional activity; formation
and adoption of external (social) means of professional
activity, accompanied by the introduction and application of
certain social regulations in the given professional community,
becoming familiar with social environment of one’s
profession, its information recourses and all the related records
and data. The result or product of such a “professional
genesis” is the level of professionalism a person achieves, i.e.
professional competence of that individual. This characteristic
feature plays an integral part and, according to a number of
scholars, incorporates personal, social and professional
competence of a specialist [17; 18].

Professional formation of a specialist is considered as a
continuous process involving progressive changes within
one’s personality triggered by social factors, professional
activities and individual efforts aimed at self-improvement and
self-realization. Such a kind of development necessarily
implies the need for development and self-development, all
the preconditions and possibilities to meet this need, as well as
the need for maintaining the commitment to professionalism.
Hence, professional formation may be defined as a formation
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of professional orientation, competence or proficiency,
socially relevant and professionally significanttraits and
qualities and their integration, striving for lifelong
professional development, the search for the most appropriate
and effective ways of qualitative and creative performance of
one’s duties in accord with his/her individual features of
character and psychological personality type[ 6; 7;19].
Mostauthors regard the term “professional development”
assynonymous with the notion of “professional formation”.
We are inclined to believe, though, that the scope of the
concept of “professional development” is broader than that of
the “professional development”, which is to be considered as
the main one but not the only component part of professional
formation of a specialist.

Major approaches towards the essence of the notion of
professional formation (development) distinguished by E. Zeer
[4] are worth mentioning. Western and Ukrainian
scholars consider professional development as quite a complex
process cyclical or periodic in nature. By this we mean that
people do not just tend to improve their knowledge and skills,
develop professional skills, but may also be exposedto the
negative effects of professional activity, which bring about
differenttypes of distortions and cause specific conditions that
ruin not only their professional achievements, but also have an
adverse influence on their personal lives. In this respect, we
may speak of rising (progressive) and downward (regressive)
stages of professional development [ 5; 7].

Professional formation of a person covers a lengthy period
of his/her life (35-40 years). Throughout this period career
prospects, personal objectives and priorities go through
various changes, social context and leading activity change
too, personality may get restructured as well. Therefore, it has
become necessary to subdivide the given process into stages or
levels.

Y. Povarenkovconsiders the process of formation and
realization of a specialist as a step-by-step or parallel
achievement of goals of professional development as
established by the person in the course of cognition, and
acceptance of the social situation of professional development,
taking into account one’s personal and professional
goals [13; 14].

Different authors suggest various approaches to the
periodization of formation of professional competence of a
specialist which, as the analysis proves, are based on different
principles and may complement each other.

According to E.Klimov main stages of personal
development (if taken from the very beginning of one’s
career) are as follows [5]:

1. “Optant” —at this stage a person gets ready for future
life and work, makes conscious and responsible plans and
decisions about his/her career and chooses the
profession.Optation is not so much a reference to one’s age as
to the situation of choice of future occupation (the person who
is about to choose one profession from a set of other options is
called “optant”, into this situation even an adult, for example
an unemployed, may be placed).

2. “Adept” — the stage of training, which the majority of
school leavers go through.

3. “Adaptant” — the stage of entering the profession after
the vocational training (lasts from several months to 2 — 3
years).

4. “Interning” (integrating) — the stage of entering the
profession as a junior colleague capable of performing one’s
duties.

5. “Master” — the stage when the employee stands out
against the rest of the staff (he/she can be characterized as
“better” among the “good”, i.e. above average).

6. “Authority” —the stage, which means that the employee
has become “the best among the masters”.

7. “Mentor” — a stage that characterizes the highest level
of competence of a specialist; the employee is not just an
expert in his/her field, but the instructor or facilitator who is

able to share his/her experience with the students and dedicate
the whole life to teaching.

V. Orel [16, p. 255] identifies four stages in the formation
of professional skills in the course of mastering the profession:

1. Entering the field —a student follows the instructions
having no personal experience; the system of professional
skills is not developed yet, the leading professionally
significant quality (PSF) is a long-term memory and a set of
specific PSFs, the number of which is limited.

2. Primary professionalism — the experience-gaining
process is accompanied by the development of leading PSFs
of the first; in this case the importance of the professional
qualities which are involved in the process of information
acquisition and rising (their development takes place at the
first stage of PSF).

3. Stabilization — professional abilitieswhich are engaged
in the process of information accumulation and processing and
which become dominant, while some of these professional
abilities may cease to exist within the framework of PSF; the
given personality values may be well-developed though; at
this stage one’s activities become individual in character; a
person starts to pay more attention to predicting and planning
his/her actions at the stage of implementation.

4. Secondary professionalization — at this stage a change
of PSF takes place, a person turns from a system of
professional abilities essential for the activity focused on
gaining professional experience to the PSFssystem which is
based on personal experience.

Having  analyzed some of the
A. Markova [8; 9;10; 11], the following
professionalism may be distinguished:

1) underprofessionalism (a person is already at work but
has no qualities to be considered a proficient worker);

2) professionalism (a person is regarded as a professional,
that is performs all the necessary duties, follows the guidelines
and meets the requirements);

3) superprofessionalism  (creative work, personal
development and self-improvement, the peak of one’s
professional achievements);

4) non-professionalism, pseudoprofessionalism (seemingly
quite vigorous activity, but it is either of a very poor quality
and full of faults and slips or a person may undergo
intellectual decadence);

5) afterprofessionalism (a person may bea former
expert, “ex-pro”, and maybe serve as a mentor for
other professionals).

The above mentioned scholar has also identified the
following stages of profession mastering:

1) adaptation to the profession;

2) self-actualization in the profession — personal
adaptation to the profession (a person becomes familiar with
all the peculiarities of the given trade);

3) harmonization— a personperforms all the tasks with no
efforts following the acquired technological ways (a person
gets immersed in his/her activities and works like “playing”);

4) enrichment of one’s profession — creative
workimpliesthe search for new, up-to-date ways to achieve the
desired results;

5) ability to take up multiple occupations;

6) thestage at which a person identifies him/herself as a
“Personality” striving to achieve his/her primary aim of life
[11].

The ideas of Y. Povarenkov are noteworthy too as he has
determined the following five stages with the course of
professional mastering:

1) pre-professional development; 2) the search for and choice

works by
levels of

of one’s profession (optation); 3) vocational training; 4)
independent professional activity; 5) afterprofessional
development.

According to the author, each of the above enumerated
stages is further subdivided into three regulatory periods: 1)
adaptation and completing the tasks of the previous stage; 2)
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the period of solving the main task of professional
development at the given stage; 3)preparation for the
transition to a new stage of development [13, p. 381].

Recently, the attention of foreign psychologists and
educators has been drawn to the conceptof multivariate
career. Its main ideas are:

* professionalcurriculum vitae of each employee is
considered unique;

* the pace of one’s personal development is determinedby
the career cycles, each consisting of mini-stages of
professional development;

* atransition from one stage to the other is accompanied by
short but intense periods of training (skills upgrade);

* professionalsuccess is ensured by the high level of
development of meta-skills or the so-called competences [18].

Conclusions

Thus, summarizing everything that has been stated
abovewe may conclude that the process of professional
formation as accompanied by increased professionalism
results in change of professional identity. It encompassesthe
image a person has of oneself as being a member of the staff,
and a part of professional world.

According to the purpose of our study the notion of
“professional formation of a person” may be defined as a
process of a person’s awareness of his/her place in a particular
professional field, making one’s professional activities
meaningful and personal, developing a positive attitude to the
profession, creative potential.

Prospects of our research imply further theoretical and
practical grounding of an issue of professional formation of a
technology teachers.
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