social gatherings, creating a social support network or
opportunities to socialise, share their experience, information and
resources with other Ukrainians;

— with the help of the local councils, run cultural and social
events and activities to make that transition into British culture
smoother;

- supporting refugee parents, who are coping with all of the
stress as this could be the best way to begin healing and build
resilience in their children;

- providing support or help to find other sponsors to prevent
homelessness;

and many more.

Among the challenges that the British government is working on
are access to prescription medications, dentistry and vaccination
for children and adults, as well as accessing quality mental health
services. And in spite of the current national living crisis that many
people experience nowadays we should keep doing what we can to
help these in need.

Literature:

1.https://www.gov.uk/guidance/support-for-family-members-
of-british-nationals-in-ukraine-and-ukrainian-nationals-in-
ukraine-and-the-uk

2.https://www.gov.uk/guidance/homes-for-ukraine-scheme-
frequently-asked-questions

3.https://www.theguardian.com/world/2022/may/22/ukrainian
-women-fear-childcare-issues-will-affect-their-ability-to-work-in-
uk

4 .https://www.gov.uk/government/statistics/immigration-
statistics-year-ending-june-2022/statistics-on-ukrainians-in-the-
uk
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i cnopt. Y cTaTTi nNpeacTaB/ieHUA KOMMETEHTHICHUA MOpPTpeT
daxiBus chepn disnUHOI KynabTypu Ta CNOPTY, KU BKIIKOYAE KPiM
K/TAaCMYHOI0 nepeniky KOMNeTeHuin psg npodecinHnx.

KnwouoBi cnoBa: 0OCBiTHIN npouec, KOMMNETEeHTHOCTi, di3nyHa
KynbTypa i cnopT.

Relevance. The first step in the management improvement
system is the education of a specialist, since "supply of quality
human resources" is a characteristic of the success of any
enterprise. Today, both educational institutions and many
companies are introducing competency models. Unfortunately,
these processes in education and business often go hand in hand:
companies create their own competency models, higher education
institutions create their own. It is quite obvious that educational
institutions in such a tandem have to rebuild and adjust standards,
since their goal is to train a competent specialist for the socio-
economic system, and the business community has the right to
choose such a graduate who meets its expectations. These should
be managers who are ready for continuous self-education,
improvement of professional qualifications, cooperation, quick
response to changes, capable of acting in uncertain situations,
making responsible decisions, critical and creative thinking, etc.
That is, employers are interested not so much in "knowledge" as in
"skills" of their future staff, their "ability", which is nothing more
than "competencies". Competences and requirements are there,
but there are few ways and methods of their formation [1,3].

Thus, the problems of training future management specialists
must be solved at the stage of university training, which is gaining
special relevance. In particular, a specialist in the field of physical
culture and sports can realize himself in such types of future
professional activity as a manager of sports complexes, clubs,
sports schools, etc.

Sports activity has taken one of the leading places in the sphere
of social and economic relations, it has become the most common
form of leisure for various strata of the population. Physical culture
and sports are included in the sphere of services, which occupies
the lion's share in the economy of the state, and the effective
functioning and development of these types of activities is
impossible without perfect management. Not so many higher
education institutions of our country train specialized managers,
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and therefore those few percent of highly specialized specialists
must meet the highest degree of readiness and competence [2,4].

The word "competence" is borrowed from the professional
environment. Previously, the concept of "qualification" was most
often mentioned. The difference between a competent specialist
and a simply qualified one is that the former not only has a certain
level of knowledge, skills, and abilities, but is also able to
implement them within the standards of a specific activity.
Competence presupposes the presence of a person's internal
motivation for quality performance of his professional activity, the
presence of professional values and attitude to his profession as a
value. A competent specialist is able to go beyond the scope of the
subject of his profession, he has a certain creative potential for
self-development. While developing professionally, such a
specialist creates something new in his profession, even on a small
scale (a new technique, method, etc.).

In fact, there are different approaches to understanding the
terms "competence" and "competence", and they are interpreted
differently. By using the term "competence", we mean the ability
to use the accumulated experience, knowledge, skills and abilities
in the relevant socio-economic conditions, the ability to correctly
recognize, analyze these conditions and navigate in the choice of
management tools - professional competence [1,4].

We consider professional competencies in the training of
specialists in the field of physical culture and sports to be key
competencies, by which we mean "the system of universal
knowledge, skills, as well as the experience of independent activity
and personal responsibility of students."

The specified circumstances determined the purpose of this
study: to develop and scientifically substantiate the model of
formation of professional competences in the process of developing
the professional qualities of a bachelor in the field of physical
culture and sports.

The object of the study was the process of formation of
professional competences among future specialists in the field of
physical culture and sports.

Research methods and organization. Analysis and
generalization of literary data.

Results and their discussion. In the process of analyzing
literary sources, we established the desired level of professional
competencies of specialists in the field of physical culture and
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sports. The structural content of professional competencies can be
submitted according to the categories of competencies of the
European Qualifications System: cognitive competencies;
functional competencies (skills); personal competencies, which
include behavioral situational skills and ethical competencies [3,5].

Each of the listed categories of competences is a part of
professional competence, and the development of one is impossible
without improving the others.

The competent portrait of a specialist in the field of physical
culture and sports includes, in addition to the classic list of
competencies, a number of professional ones:

1. Using the basics of grammar, vocabulary and phonetics,
terminology and abbreviations adopted in the sports industry;

2. Knowledge of the profile, specialization and features of the
structure of sports organizations (clubs, sports centers, sports
schools, etc.).

3. Knowledge and compliance with legislation: the Law of
Ukraine "On Physical Culture and Sports", other regulatory legal
documents that determine the directions and prospects for the
development of physical culture and sports

4. Knowledge of the market of physical culture and sports
services;

5. Knowledge of the features of goods and services of the sports
sector;

6. Domestic and foreign experience in the field of physical
culture and sports development;

Conclusions. Many programs of training, development,
advanced training, and retraining appear today in the field of
business education. Such systems are given a lot of attention and
money, because every enterprise understands the value of a
quality human resource. Therefore, each educational institution
must independently build the learning process in accordance with
the requirements of the competency approach.
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AHoTauinA. Y cTaTTi po3rnsgacrbca npobnema AONiHry y cnopri
BULLNX AOCATHEHb — OAHE i3 CKMaAHUX TEOPETUUYHNX Ta NPAKTUYHNX
nUTaHb, WO noTpebye NOCTIMHOrO BUBYEHHS Ta BUPIiLLIEHHS. Takox
HaBOAATbCA MNpUKNaAW Ta XapakTepucTuka rpyn JikapCbKux
rnpenapartiB, siKi 3aCTOCOBYOTbCSA A1 NiABULLEHHSA Npaue3faTHOCTI
Ta MOKpalWeHHs CNOpTUMBHOIO pe3ynbTaTy, OMNUCYETbCS poboTa
aHTNAONIHIOBOI areHLuii.

Kniwouosi cnoBa: goniHr, MOK, WADA

At the current stage of development of the Olympic movement,
there is a large number of problems. Doping is a key problem in
elite sports.

Topicality. The political, economic, and social significance of
sports victories in the modern world is constantly growing. They
contribute both to the glorification of the winners and prize-winners
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