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«KuiBcekuit nmonirexHiuHuid iHCTUTYT iMeHi Iropst Cikopcbkoro»
M. KuiB, npocnekr Ilepemoru, 37

CUCTEMA BIIPAB ,HHHUI[HQ)EPEHHIFIOBAHOFO HABYAHHSI MAHBYTHIX
IT-©AXIBIIB ITPOPECIMHO OPIEHTOBAHOI'O AHI'JIOMOBHOTI'O ATAJIOTY

Biosnauerno, wo egpexmusnicmo opeanizayii Ougepenyitiosanoco HaguanHs Maiuoymuix gaxisyie eanysi
inghopmayiiinux mexuonoeiti (IT) npogecitino opieHMOBAHO20 AH2TOMOBHO20 CHIIKY8AHHA, 6 MOMY HYUCTI
0ianociyHo20 MOGICHHS, 3aNeNCUms 8i0 NPAKmMuyHoi tloeo peanizayii yepe3 cucmemy enpas. Y 38’s3Ky 3 yum
PO32NSAHYMO  OOCHIOJNCEHHsT HAYKOBYIE w000 pO3poOKU cucmemu 6npag O0Jsi OupepeHyiiiogano2o HAGYaHHs
dianozy. I[Ipedcmasneno GU3HAYEHHA NOHAMMSL «CUCEMA 6NPas sl OUPEPEHYITIOBAH020 HABYAHHS NPODeCITliHO
OPIEHMOBAHO20 AHENIOMOBHO20 diano2yy». OxkpecieHo yukyionansHi munu dianoeie ons maubymuix IT-paxisyie:
dianoe-po3snumyeants, — 0ianoe-ooMiH — oymkamu,  0ianoe-062080penHs/Ouckycis.  Buoxkpemneno — emanu
Gopmysanns npogeciiino OpicHMOBAHOT AH2IOMOBHOT KOMNEMEHMHOCMI 6 Jiano2iuHOMy MOBNeHHI. YKnaoeHo
cucmemy enpas ois oughepenyitiosanoco Hasuanns maubymuix IT-¢haxieyie npodhecitino opicnmosanoco
aneniticerxozo dianozy. V cucmemi enpag susnaieno niocucmemy npas 0ns QopMy8anHs HagUYoK (poHemuuHux,
JIEKCUYHUX | SPaMamuytux) npogecilino OpIiEHMOBAHO20 AHININICbKO20 OiaN02iYH020 MOGNeHHs | nidcucmemy
6npas Oisi po36UMKY ma B0O0CKOHANEHHS 6MIHb NpOGeCiiiHo OPIEHMOBAH020 AH2ATICLKO20 0ian02iuHo20
MogneHHst (01151 080100iHHsL OIANO2IYHUMY €OHOCMAMY, MIHIOianoeamu, pPI3HUMU OYHKYIOHATIGHUMU MUNAMU
dianozy). Okpecneno 6i0nogioni epynu eénpag 00 060X niocucmem. Braszamo euou enpas. Ilpeocmagnerno
3a680anHtsl 3 PI3HUMU PIGHAMU CKIAOHOCMI (0ocmamHuiil pieelb CKIAOHOCMI ma nidsuujeHull pieeHb CKIa0HOCMI),
wo 6ionogioaiome pizHUM DIGHAM 6000IHHS [HO3EMHOIO MOB0I0, d MAKOJIC GPAXOBAHO HABUANbHI CIMUTL
cmyoenmie.

Kniwouosi cnosa: ougepenyiiiosane Hasuanus, maiuoymui IT-haxieyi, npoghecitino opicnmogane
aHeoMo8He CRINKY8AHHs, cucmeMma 6npas, OianociuHe MOGNeHHs, HABYaNbHUll CMUlb, pIieHI B0J100iHHSA
iHO3eMHOI0 MOBOIO.
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«KneBckuii monutexHudeckuii HHCTUTYT UMeHHu Wropst Cukopckoro»
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CUCTEMA YHPAKHEHUM JJISI JMOGPEPEHIIMPOBAHHOI'O OBYUYEHMSI
BYAYIIUX UT-CITIEHUAJIUCTOB NTIPO®PECCUOHAJIBHO
OPUEHTUPOBAHHOMY AHIVIOA3BIYHOMY JUAJIOT'Y

Ommeyeno, umo 3pgexmusnocmv  opeanuzayuu  Oupgepenyuposanno2o  odyueHus  6yoyuux
cneyuanucmos 6 obnacmu ungopmayuonnvix mexuonozuti (MT) npogeccuonanvho opueHmuposaHHo2o
aH2NOAZLINHO20 OOUEHUsl, 6 MOM YUCTe OUANIOSUYECKOT peyll, 3a8UCUM OM NPAKMUYECKOU e20 peanu3ayuu yepes
cucmemy ynpadichenutl. B ceazu ¢ amum paccmompenvl ucciedoéanus yueHvlX no paspabomie Cucmemvl
ynpadxcHeHuil 0na ouggepenyuposannozo odyuenus ouanoza. llpeocmagneno onpedenenue NOHAMUS «CUCmMeMd
ynpasicHeHuti o1 Oudgepenyuposantozo 00yyeHus NpoPeccUOHATbHO OPUCHMUPOBAHHO2O AH2NOA3BIYHO20
Juanoeay. Onpedenenvl QYHKYUOHATbHBIE MUNbl QU208 01s Oyoywux HT-cneyuanucmos: duanoz-paccnpoc,
ouanoz-obmen  MHeHUAMU, ouanoe-06¢cysHcoeHue/OUCKyccus. Buvioenenvr  amanul opmuposarus
npopeccuoOHanbHO OPUSHMUPOBAHHOU AH2NOAZBIYHOU KOMNEMEeHMHOCIU 6 Juano2uyeckoli peyu. Paccmompena
cucmema ynpagichenuil ons ougpgepenyuposanno2o obyuenus 6yoywux HT-cneyuanucmos npogeccuonanvho
OpUEHMUPOBANHHOU  AH2TUTICKOU  Ouano2udeckoli peuu. B cucmeme ynpaosicnenuil onpedenensvl noocucmema
ynpasxchenuli 01 popMuUposanusi  HAbIKOG  (poHemuueckux,  AeKCUHeCKUX U SPAMMAMUecKux)
NPOPEeCcCUOHANLHO OPUSHMUPOBAHHOU AH2IULICKOU OUANO2UYECKOU pedu U NOOCUCIeMA YAPAXCHEHUl OJis
Pasgumusi U COBEPULEHCMEOBAHUSL YMEHUU NPOPECCUOHATLHO OPUEHMUPOBAHHOU AHZIULICKOU OUANO2UYECKOTl
peuu (011 061a0eHUst OUANO2UHECKUMU eOUHCINBAMU, MUHUOUATO2AMU, PA3TUYHBIMU (DYHKYUOHATILHBIMU MUNAMU
ouanoea). Onpedenensvi coomeemcmaylowjue cpynnvl YNpadcHeHuil K 08yM noocucmemam. Bwvidenenvl 6uovt
ynpaoicnenutl. Ilpedcmasnensvt 3a0anus ¢ paziuyHbLIMU YPOBHAMU CIOACHOCMU (00CMAMOUHbII  YPOBEeHb
CNIOIACHOCMU U NOGLIULEHHBIT YPOBEHD CNIOICHOCMU), KOMOPble COOMEEMCMEYIOM PA3TUYHBIM YPDOGHIM GlAO0CHUs
UHOCTPAHHBIM A36IKOM, A MAKJICe YUMeHbl Yu4eOHble CIUNU CMyOeHmog.

Knrwouesvie cnosa: ougppepenyuposannoe obyuenue, 6yoywue HT-cneyuanucmsl, Hpo@eccuoHairbHO
OpUEHMUPOBAHHOE AH2NIOSIZLIYHOE O0WeHUe, CUCeMA YIPANCHEHUl, OUQIo2UYecKas peyb, YYeOHblll CMub,
Vposenv 81a0eHUs. UHOCTPAHHBIM S3bIKOM.
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THE SYSTEM OF EXERCISES FOR DIFFERENTIATED TEACHING ENGLISH
DIALOGUE FOR SPECIFIC PURPOSES TO THE FUTURE IT-SPECIALISTS

This century is determined as the century of active development and dominance of information
technologies (IT). Such a tendency is reflected in the demand for qualified IT-specialists in the world market.
Therefore it requires their qualitative training, the part of which is mastering foreign language competence. A
promising step to solve the problem is the introduction of differentiated instruction of English for specific
purposes, the practical implementation of which is associated with the development of the system of exercises to
the future IT-specialists. In this article, we will focus on the development of exercises system for dialogical
speech. In this connection, the research of scientists dedicated to the topic of the development of exercises system
for the differentiated teaching dialogical speech is considered. The definition of "the system of exercises for
differentiated teaching English dialogue for specific purposes” is presented. The functional types of dialogues
for the future IT-specialists, such as questioning, exchange of views, discussion, are outlined. The stages of
formation of English-language competence in dialogical speech are highlighted. The exercises system for
differentiated instruction of English for specific purposes in dialogical speech to the future IT-specialists is
described. Within the system of exercises, there has been determined a subsystem of exercises for the formation
of dialogical speech sub-skills (phonetic, lexical and grammatical) and a subsystem of exercises for the
development and improvement of dialogical speech skills (for mastering dialogical unions, minidialogues,
various functional types of dialogue). The appropriate exercise groups are defined in two subsystems. There
have also been defined types of exercises. There are reflected tasks of different complexity levels (sufficient level
of difficulty and an increased level of difficulty) that correspond to different levels of foreign language
proficiency. The preferred student’s learning styles are also taken into account. The examples of exercises for
different groups of differentiated instruction of English for specific purposes in dialogical speech are presented.

Keywords: differentiated instruction, future IT-specialists, English for Specific Purposes, exercises
system, dialogue, learning style, level of foreign language proficiency.

XXI cTonmiTTs BU3HAYAETHCSA aKTHBHHM PO3BUTKOM 1 JOMIHYBaHHSM HOBITHIX 1H(pOpMaIliitHHX
texnonorii (IT), mo NpU3BOAMTH JO TOTANBHOI iH(pOpMaTH3amii 1 3MIHA HAIIUX MOBCAKICHHUX
peaniii. Po3poOka i BnpoBamkenHsa IT-iHHOBawlili cTBOpIOIOTh monuT Ha IT-¢axiBuiB Ha cBiTOBOMY
PUHKY Tpami. 3po3yMmilo, MO MiAroTOBKa TakWX (axiBIIB y TEXHIYHMX 3aKJIaJaX BHIIOI OCBITH
MOBUHHA OYyTH SKICHOIO 1 CIPSIMOBAHOIO SK Ha OTPUMAHHSI MUKAMCUHUIUTIHADHUX TEOPETUYHUX 1
MPakTUYHUX (HaXxOBUX 3HAHb, HABUYOK 1 BMiHb, TaK 1 Ha ONaHyBaHHS MPOQeEciiHO OpiIEHTOBAHOO
THIIOMOBHOIO KOMIIETEHTHICTIO, 1[0 € 3allOpPYKOK YCHIIIHOI peamizamii MaiOyTHiX ¢daxiBmiB B IT-
iHAYCTpii. Y 3B’S3KY 3 IIUM JI0 BUKJIaJIa4iB 1HO3EMHUX MOB BUCYBAIOThCS BHUMOTHU MIOA0 €(hEKTUBHOL
opraHizamii HaBYanbHOTO IIpomecy. llepcneKTHBHMM KpPOKOM [UIi BHpIOIEHHS NPOOIeMH €
BIIPOBAKCHHS  IU(EpeHIIHOBAaHOT0 HaBYaHHS MPOQECiiiHO Opi€EHTOBAHOTO  AHTJIOMOBHOTO
CIIIJIKYBaHHS, peai3allis SKOro MOB’s3aHa 3 PO3pOOKOI0 CHCTEMH BIIPaB, IO 32 CBOEIO CYTHICTIO €
0araTorpaHHOI0 TMPOOJIEMOI0 HAIIOrO JOCI/DKEHHS, OCKUIBKM OXOIUTIOE yCi BUJAM MOBJICHHEBOL
JisTBHOCTI. 3BaXkaloud Ha 1, c(hOKyCyeMO yBary B IIiif cTaTTi Ha MUTaHHI PO3pOOKH BIpaB s
HaBYaHHS MPoQeciiHO OPIEHTOBAHOTO AHTIIIHCHKOTO iaJIOTiYHOTO MOBJICHHSI.

[Ipo6nema andepeHIiiioBaHOro HaBYaHHS IaJIOTiYHOTO MOBJICHHS PO3TIIAIAETHCS K CKIIAIOBA
HaBYaHHS TOBOPIHHA YW VYCiX BHIIB MOBICHHEBOI JnisuibHOcTi. Tak, JI. Baeuep mocmimkye
nudepeHLiioBaHi cTparerii i1 HaBYaHHA 1HIIOMOBHOTO CHIKYBaHHA [5, c. 67]; b. baymen [6, 17—
34], K.Tommicom [8, c¢. 9-13] naroTh pekoMeHAaii IMOJO TMPAKTHYHOI  OpraHizaii
IuQepeHiioBaHOT0 HaBYaHHS pi3HOpiBHeBHX cTyAeHTiB. Bognouac K. Tommicon, K. Bpaiiton,
X. T'eptoepr, K. Keneren, T.Myn, K. bpimimkoiin, JI. Konosep, T. PeiiHona3 HarojomyoTh Ha
BaJTMBOCTI BpaxyBaHHs HaBYaJbHOTO mpodins crymeHtiB [9, c. 129-131]. Omxe, B opranizawii
JTU(epeHIIIHOBaHOTO HAaBYaHHS HAYKOBII OEpyTh O YBard HaBYAIbHUI MPO(UIH CTYICHTIB Ta PIBCHb
BOJIOJIIHHS 1HO3€MHOI0 MOBOI0. He3Bakarouum Ha pPi3HOACIEKTHI HAYKOBI PO3BIIKH, po3poOKa BIpaB
uis  gudepeHiiiioBaHoro  HaBuaHHs ~ MaiiOyTHiX [T-¢axiBmiB  mpodeciiHo  Opi€eHTOBAHOTO
AQHIIOMOBHOTO JIIAJIOTy 3 YpaXyBaHHSAM HaBYAIbHOTO CTUJIIO Ta PiBHIB BOJOAIHHS i1HO3EMHOIO MOBOIO
€ aKTYaJIbHOIO.

Hayxkosi 3anucku. Cepisi: nenarorika. — 2018. — Ne 2 45
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MeTor0 CTATTI € PO3TIIsA CUCTEMHU BIIPaB JUIA TU(PEPCHIiHOBaHOTO HaBYaHHS MandOyTHIX IT-
¢axiBuiB npodeciiiHo Opi€eHTOBAaHOTO aHTJIOMOBHOTO Aiajory.

Jlis i mocATHEHHS HEOOXIJHO OKPECIMTH HAWIMOMMpEeHI (YHKIIOHAIBHI THIA JIAJIOTIB,
XapakTepHi Uit ¢axoBol misuibHOCTI IT-(baxiBiiB; BHOKpeMUTH eTanu (OpMyBaHHS NpoQeciiHO
OpIEHTOBAHOI AHTJIOMOBHOI KOMIICTCHTHOCTI B JIalOTIYHOMY MOBIICHHI; OIMICATH IiJCHCTEMH Ta
TPYIIH BIPAB, IO BXOSTH IO CHCTEMH, a TAKOXK MPOLTIOCTPYBATH MPUKIIAIAMU.

Bimomo, mo nianor, Oyayuu (opMoro ycHOro mpogeciiiHo Opi€HTOBaHOTO AHTJIOMOBHOTO
CHUIKYBaHHS, PO3MISAAAETbCA SK MPOIEC KOMYHIKalii MDK y4YacHUKAMH CIUJIKYBaHHS  3i
30aIaHCOBaHOI0 3MIiHOIO iX poJieil «ciiyXxad-MOBelb», IIO NMPOTiIKae B Mekax (paxoBux peamiid i
XapaKTePU3YEThCSA TECBHUMH KOMYHIKATHBHHUMH, NCHXOJIOTIYHHMH I MOBHUMH OCOOJHMBOCTSMH. 3-
MOMIX BH3HAYCHUX HAYKOBILIMH ()YHKIIOHAJBHUX THUIIB JiayioriB [2, c. 316-317] HalnommpeHumMu
s [T-¢axiBIiB € Iiaor-po3MUTyBaHHS, I1ajJor-oOMiH ITyMKaMH, JIialor-muckycis. ETukeTHuit
nianor okpeMo He posrisaaerbes Ha III-IV kypcax OakanaBpaTy, a CHHTE3YEThCS Yy BHIIE CKa3aHi
TUNM JHANOTiB. ByJb-KHH THIT JiaJory MOXE pPO3IMOYMHATHUCH 1 3aKIHYYBATHCh CTHKCTHUMH
perTikaMH: TPUBITaHHS, MPEJCTABICHHS YYacCHHKIB PO3MOBH, 3aBEpIICHHS PpO3MOBH, MOJIKa
ydacHHKaM po3MoBu. OTxe, B pamkax HapuaHHA [T-¢axiBUiB posrisHeMo (QyHKIiOHATbHI THIH
ia70riB JeTalbHIIIIE.

Ilpoghecitino  opienmosanutl  anenoOMo8HUll  Jlanoe-posnumysants. Tiependoadae 3amuT 1
oTpuMaHHA iH(opMaIrii, B TIporeci SKOro BiOYBa€eThCs 3’CyBaHHS HOBOI iH(pOpMAIIiT, YTOYHEHHS Y1
KOHKpETH3allis BXe BIIOMOT iH(pOpMAIl; PO3MIMPEHHS CBITOTJMY; DIHOIIE PO3YMIHHS ITEBHOT
poOJIeMHU 91 TIPOLECy; y3aralbHEHHs YSBIECHHS PO IMOCh YU IPO KOrock. Takwid qiajgor Moxe OyTH
SK OJHOCTOPOHHIM, TaK 1 JBOCTOPOHHIM (PO3MUTYBaHHsA BigOyBaeTbCcs OJHUM YYaCHHUKOM
KOMyHikamii, a moTiM iHmmM). Jliasor-po3nuTyBaHHS XapakTepHUH Ui BUPOOHUYMX CHUTYyalii
3’CyBaHHsI OCOOJIMBOCTEH pO3pOOKH MPOTrpaMHOTo 3a0e3MeyeHHs, TeCTyBaHHs, OpraHi3alii 3aXHcTy
iH(pOpMaIii, KymiBIi-IPoaaXy IPOrpaMHOro 3a0e3leUeHHs, IHTEPB 10 3 eKcnepTamu, iHTepB’o 3 HR-
MeHe/DKepaMu y CHUTyalii mpuiioMmy Ha poOoTy, NpOBedeHHsS KOH(EpeHLil, ceMiHapiB, TPEHIHTIB,
KOJTH 33/Ial0ThCS 3alTUTAHHS JOTIOBIadaM, TOIIO.

Ipogeciiino  opiecumosanuil  dianoe-oomin  Oymkamu Tependadae, 3 OJHOrO OOKYy,
TPENICTaBICHHST KOMYHIKAaHTOM BJIaCHOT TOYKH 30pY 32 JOIMOMOTOIO IEBHOTO (paKTHYHOTO MaTtepiaiy, a
3 Apyroro OOKy, CHPUHHATTS JYMKH IHIIOTO KOMYHIKaHTa HE3aJICKHO BiJl TOTO TIOTOPKYIOTHCS YU HE
MOTOJKYIOTBCSl YYaCHUKM KOMYHIiKalii oIWH 3 OJHMM. JlyMKa TMepIIoro KOMYHIKaHTa MOXe
MiATPUMYBATUCA 1HIIUM YYaCHMKOM KOMYHIKAIlii i HaBiTh PO3BHMBATHCA Jalli 3a PaxyHOK yBEICHHS
nonatkoBoi iHpopmarii. [HINIATHBHI Ta peakTUBHI PEIUIIKM XapakTepHi Mg o6ox cropiH. [liamor-
00OMiH JyMKaMy BHKOPHCTOBYETHCS y CHTYaIlisSIX IIiT 9ac 0OOTOBOPEHHS NEBHUX BHPOOHUYMX ITHTAHB,
Ha KOH(epeHIisx, GopyMax TOIIo.

Ilpogheciiino  opicumosanuii  dianoe-062080peHHA/OUCKYCis  PeaNli3yeThCsl T Yac CHipHOT
npobjeMu, KOJIM YyYacHUKA KOMYHiKamii 3aiiMaroTh JiaMeTpajbHO MPOTHIICKHI MO3MLIT MIONO
OKpPEMUX THTaHb 1 IXHI JyMKH PO3IULTIOTECS, IO MOTpeOye OOIPYHTOBAHOTO JOBEIACHHS, MOTY)KHOI
apryMeHTallil, OKpecleHHs MOXJIMBHUX LUIAXiB BUPILICHHS mpobiaemu. [lianor-o0roBopeHHs/ qUCKyCis
€ aTpuOyTOM PI3HUX «KPYTIHX CTOJIB», KOH(EPEHIlii, CHMIO3iyMiB, OpyMiB, MyOIiYHUX JcOaTiB,
BUPOOHHYMX CHUTYaIil, TpeAMETOM 0OTOBOPEHHS SKUX € po3po0OKa i BrposamkeHHs IT.

KpiM (yHKIIOHATBHUX THITB JIaJloTIB, BaXIUBHM JUIS Oprafizauii auepeHIiiioBaHOTO
HAaBYAHHS € TIUTAHHS 3’ICYBaHHS IiJXOIIB 100 HABYaHH iaJIOTiYHOTO MOBIICHHS. TaK, JOCIiTHIKH
BUUISIOTH MiJXiA «3BEpXY BHH3», B OCHOBI SIKOTO € CIIyXaHH: JiaJIoTy-3pa3Ka Ta CTBOPEHHS BIACHOTO
JIiaJlory 3a aHaJoTi€ero, 1 MiAXiA «3HU3Y BBEPX», OPIEHTOBAaHMI Ha OMAaHYBAaHHS E€JIEMEHTIB Jiallory, a
MOTIM CTBOPEHHS BiacHoro niamory [2, c. 318]. OOuaBa migxoauw MaroTh MpaBO Ha iCHYBaHHA i
BUKIJIa1a4 MOKEC BapifoBaTH HHUMH, NPOTE OUTBII e(EKTHBHUM cepell HAaBEACHHUX MIIXOIIB € «3HU3Y
BBEPX», OCKUIBKM Ma€ TIepeBary MNOETHAHHS 3aCBOECHHUX CIEMEHTIB 3 BITbHUM BHKOPHCTAHHIM
JIEKCUKO-TPaMaTHYHOTO Marepially 3a TeMOI0 Ta OIEpyBaHHS ITaTOTIYHUMH €IHOCTAMH B MeXax
BUBYCHHS IEBHOT'O THITY AIAJIOTYy.

CyTTe€BUM € BH3HAUCHHS €TAlliB HABYAHHS [IaJOTiYHOTO MOBJICHHS. JIOTPUMYIOYHCH TOYKH
30py HaykoBUiB [2, c. 318-319], Bu3HauaeMo Tpu eranu (OpPMyBaHHS HAaBHYOK i PO3BUTKY BMiHb
npodeciifHO OpiEHTOBAHOTO AHTIIMCHKOTO IiAJTOTiYHOTO MOBJEHHA. [lepmimii 3 HUX OpieHTOBaHUWI Ha
(dhopMyBaHHS HABUYOK 1 BMiHb Ipo(eciiiHO Opi€eHTOBAHOTO aHTJIMCHKOro iajoriyHOro MOBIeHH:. B
paMkax mpoQeciiHO Opi€HTOBaHOI TEeMATHKH CTYJEHTH BIOCKOHAJIOIOTH (POHETHYHI 1 TpaMaTH4Hi

46 Hayxosi 3armucku. Cepisi: nenarorika. — 2018, — Ne 2.



[TPODECIMHA OCBITA
HABWYKH, HAOyBaIOTh BIAMOBIAHOI JICKCHKH, @ TAaKOX OBOJIOHIBAIOTH MIAIOTIYHUMH €THOCTSMH, IO
CIIyTYIOTh MIATIPYHTSAM UL APYTOTO €Taly — ONaHyBaHHA MiHixianoramu. TpeTidl eTan cnpsMOBaHHMA
Ha HAaBYAHHS FeHEPYBaHHS Pi3HUX (QYHKIIIOHAJIBHUAX THUIIIB J1aJIOTIB.

Bepyun no yBaru eranmu HaBYaHHS AiaJOTiYHOTO MOBIEHHS, C(OKYCyeEMO yBary Ha po3poOri
cUcTeMH BHpaB A Au(EpeHIOBaHOrO HaBYaHHA MPOQECiiHO OpPiEHTOBAHOTO MiaJIOTiYHOTO
MOBJICHHS, TiJl SIKOK) PO3YMIEMO CYKYIHICTh HEOOXIJIHUX THIIIB 1 BHUIIB BIpPaB, MOCITiIOBHO
OpraHi30BaHUX, YKJIAJACHUX 3 ypaxyBaHHIM AWAAKTHYHUX W METOJMYHHX 3aKoHOMipHocTeil [1, c.
84-85] ¢opMyBaHHS aHTIIOMOBHHX HAaBHYOK 1 BMiHBb MPOQECiHHO OpIEHTOBAHOTO JMiaJOTid9HOTO
MOBJICHHS Ta CIIenn(iKu TuepeHIIIHOBAHOTO HABYAHHS.

VY Mexax HaIoro JOCTIPKEHHS CHCTeMa BIpaB I IH(EpeHIliHoBaHOrO HaBUaHHS MPOQeciiiHo
OpIEHTOBAHOTO AHIMIIHCHKOrO [IaJOTIYHOTO MOBJICHHS Ma€e CBOI cCHenugiKy Ta Opi€eHTOBaHa Ha
BpaxyBaHHS piBHS BOJIOAIHHS 1HO3EMHOI) MOBOK), HABYAJIBHOTO CTHIIIO CTYJACHTIB, CTpareriii Ta
BapiroBaHHs mpuifoMiB audepeHuianii [3, c. 611]. ExcTpamonioroud HayKOBI PpO3BIIKM Ha Halle
nociikeHns [2, ¢. 319-320], Bu3HaYaeMo y CUCTEeMi JIB1 TiJICUCTEMH 1 BIATIOBIIHI TPYIH BIIPaB, a came:

I mincucrema: BmpaBu i GOpMyBaHHSA HaBUYOK NPOQECiHHO OpPi€HTOBAHOTO AHTITIHCHKOTO
IaJoTiYHOTO MOBIICHHS: | Ipyma: BHOpPaBH AL BAIOCKOHAIECHHS (POHETHYHHX HABHYOK IMPodeciiiHo
OpIEHTOBAHOTO AHTIIIICHKOTO A1ATOTIYHOTO MOBJICHHS; 2 TpyIa: BIPAaBU AT (POPMYBAHHS JICKCHIHUX
HABHYOK TIPOQECIiIHO OpIEHTOBAHOTO AHTITIHCHKOTO MIiaTOTIYHOTO MOBJICHHS; 3 Tpyma: BIPAaBH JUISI
BJIOCKOHAJICHHS TpaMaTHYHUX HABUYOK MPOQECciiHO Opi€EHTOBAHOTO AHIMIHCHKOTO JiaJOTi4HOTO
MOBJICHHS;

Il migcucrema: BrpaBH sl PO3BUTKY 1 BIOCKOHAJICHHS BMiHb NMPOQECIHHO OpI€HTOBAHOTO
aHTJIIHCHKOTO J1aJIOTIYHOTO MOBJICHHS: | rpyna — BIpaBu JJIsl OBOJIOIHHSI J1aJIOTIYHUMHU €HOCTSIMH,
2 Tpyna — BIpaBH JJIsl OBOJIOJIHHS MiHiJiajioraMd, 3 Tpyna — BIPaBH JJISI OBOJIOMIHHS PI3HUMH
(YHKIIOHATEHUMH THITAMH JTIAJIOTY.

[TpoananizyeMo MiACHCTEMH 3 TPyMaMH BIIPaB Ta PO3TIITHEMO NPHKIIATN BIPaB HA Marepiaii
tematuku 1V kypcey («Job-hunting. Job Interview.»).

Meroro nepuoi migcucTeMu € popMyBaHHS MOBJICHHEBUX HAaBUUOK NpodeciiiHo opieHTOBaHOTO
aHTTIOMOBHOTO fianory. Jo mepimoi mMmiCHCTEMH BXOMAATH PELENTHBHO-PENPOAYKTUBHI, YMOBHO-
KOMYHIKaTHBHI 1 HEKOMYHIKaTUBHI BIpaBH. ['pymna BopaB sl BAOCKOHAJICHHS (POHETUUYHUX HABUYOK
npodeciiHO OPIEHTOBAHOTO aHTIIIMCHKOrO JiaJOriYHOrO MOBJICHHS BKJIFOUA€E BIPABH: HA IMITAIlilO HA
piBHI pedyeHb, MIHITEKCTIB; Ha 3aBEpIICHHS pPEUYCHb; Ha aHami3 aymio/Bimeomarepianmy. ['pyma Bmpas
it (GOpMyBaHHS JIEKCHYHHX HAaBUUYOK IPOQECiiiHO Opi€HTOBAHOTO aHTITIHCHKOTO [iaOTidYHOTO
MOBJICHHSl CHpsIMOBaHa Ha 30aradeHHs JIEKCHYHOTO 3amacy CTyIeHTiB TepMiHamu ramysi [T,
(pasecooTiYHIMHI BUpa3aMH Ta OXOIUIIOE TaKi BHAM BIIPaB: BIPaBH 3 KUTbKOMa BapiaHTaMu
BIJITIOBi/ICH, BIPaBU Ha TMEPEKIaJ, IOSCHEHHS 3HA4YCHb CIJIOBAa, Nepedpa3yBaHHS, 3allOBHEHHS
MPOITYCKiB, CIIOBOYTBOPEHHS, 3aMiHy B PEUCHHSIX IIAKPECICHUX CIIB CHHOHIMOM, PO3LIMPEHHS,
Tpanchopmanito. Jlo rpymum BmopaB mis  (GOpPMyBaHHSA TIpaMaTHYHUX HAaBUYOK NPOoQeciiiHo
OpIEHTOBAHOTO AHIIIIHCHKOTO iaJIOTIYHOTO MOBJICHHS BXOIATH: BIPAaBH 3 KiTbKOMa BapiaHTaMU
BiATIOBiZeH, Ha TpaHc(OpMAIlifo, 3aIOBHEHHS IIPOIYCKIB, MOSCHEHHS TpaMAaTHYHHUX KOHCTPYKIIIH,
YTBOPEHHSI MUTaHb PI3HUX THITIB.

Brmpasy, mo BXOAATh IO 3a3HAYEHOI MiJCHCTEMH, MPOIMOHYIOTH BapiaHTH 3aBAaHb 3 JBOMa
PIBHSMHU CKJIQJHOCTI (3aBJaHHSA A Mae JOCTaTHIM piBeHb CKJIATHOCTI, B — migBUIIEHUN pIBEHBb
CKJIaJHOCTI), IO KOPEJIOITh 3 Pi3HUMH PIiBHAMH BOJOAiIHHS iHO3eMHOi MoBu (B1, B2). Kpim Toro,
MPOMOHYIOThCA 3aBHaHHA A.&B. mns crynmenrtiB 3 Oyap-akuM piBHeM. SIK 3a3Hadanoch BHIIE,
crieruikoro HAIIOro OCTHKEHHA € Mud)epeHIianis 3a HABYAIBHAMH CTIJLIMH. 3ayBakKHMO, IO
3aBJaHHSJM Ha OIPAIIOBAHHS JEKCHKH BiJIAalOTh NEepeBary CHHTETHKH, a BHUKOHAHHS 3aBJaHb Ha
rpaMaTuKy BiJIalOTh MpioputeT aHamiTHku [7, c¢. 6]. BomHowac O.JI. CupoTiok Harojomiye, 1o
Bi3yalll 1 KiHECTETHKU CIPUIMAIOTh 1H(POpPMAIil0 LIJTICHO, AK CHHTETHKH, a ayJiajli CIpUHMArOTh
TH(pOpPMAITII0 TUCKPETHO, TOOTO SIK aHAITHKH [4, . 114].

[poinroctpyeMo NpuKIIaau 3a3HAYECHOT MiACUCTEMH.

Ipuxnao 1.

Mera: BAOCKOHAJICHHA CIYXOBHX 1 IHTOHAUIWHMX HABUYOK HpodeciiiHo OpieHTOBaHOTO
AHIIIIICHKOrO I1adoriYHOro MOBJIEHHS.

Tun enpasu: pPENCITHBHO-PENPOAYKTUBHA, YMOBHO-KOMYHIKAaTHBHA, IIOBHICTIO KepoBaHa 3
JaCTKOBOIO aBTOHOMI€I0, BMOTHBOBAHA, TIApHA, YCHA, MICHMOBA, OTHOMOBHA, ayTUTOPHA.
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dopma konmponio: B3aEMOKOHTPOJIb, KOHTPOJIb 3 OOKY BUKJIaaqa.

Inecmpyxyia: Work in pairs. You are going to the job interview. On the Internet you have found
some lessons to prepare for this interview.

Listen to the dialogue https://www.youtube.com/watch?v=_6AvYC5v3vc&t=23s

Practise saying the sentences below imitating the speaker.

A: So, tell me a little bit about yourself.

B: Well, my name is Joy Brown. I'm 27 years old, and I'm single.

A: How would you describe your personality?

B: I'm hard working, eager to learn. 1 enjoy working with other people and I love challenges.

Complete the sentences from the dialogue. Imitate the speaker.

A: Please tell me about

B: I graduated from

A: Why did ?

B: Well, ever since I’ve been young, . So, when I entered university, /
thought that

A: Have you ever studied ?

B: Yes, I’ve studied on my own and [ fook an evening course .

Which sentences above are used to:

Ask for character traits? Give some personal information?

Ask about education? Talk about reasons of choosing the certain field of knowledge?

A.&B. Then make up your own dialogues changing information in italics.

The dialogues are borrowed from
https://www.youtube.com/watch?v=_64AvYC5v3vc&t=23s

VY BmpaBi audepeHUiloTbCc 3aBAaHHS 3a PiBHEM BOJIOJIHHA 1HO3€MHOI MOBH, 30Kpema, y
MEepIIOMY BHUIAAKY CTyICHTaM HEOOXiTHO MOCIyXaTH W IMITyBaTH, a B APYroMy — IOCIYXaTH,
3aBEpIIMTH PEUCHHS Ta iMiTyBaTH miajor. Jlami nmaTu BigNOBiAi 1 3reHEpPYBaTH BIACHHUN Jiajior
YaCcTKOBO 3MiHIOKOYH iH(opMarito. OTe, yMOBH BUKOHAHHS Pi3Hi, @ KOHTPOJIb OJTHAKOBUH.

Ipuxnao 2.

Mera: BHOCKOHAJIEHHS I'PaMaTHYHIX HABHYOK (POPMYITIOBAHHS ITUTAHb.

Tun enpasu: pPeUENTHBHO-PENPOAYKTUBHA, YMOBHO-KOMYHIKATHBHA, MOBHICTIO KEpOBaHA 3
JaCTKOBOIO aBTOHOMI€I0, BMOTHBOBAHA, IHIUBITyallbHa, MMCHMOBA, OJHOMOBHA, [1033ayAUTOPHA.

Dopma KoHmponro: B3AEMOKOHTPOIIb, KOHTPOJIb 3 OOKY BUKJIa1a4a.

Inempyxyisn: An interview is a two-side process. Traditionally, an interviewer or employer ask
questions that require an interviewee a) to inform about him/herself, his/her ambitions, his/her
personality and interests; b) to demonstrate he/she has researched the job and information about the
company; c) to indicate he/she has the skills and experience necessary for the position. The
interviewee asks questions that need the interviewer d) to tell about training opportunities, promotion,
the issues the company faces. So, you have to be able to ask questions appropriately.

As a participator of the interview make up questions.

Make up questions putting the verbs in the correct form if necessary. Then match questions
(1-7) with letters (a—d).

programme / what / in / languages / you? (use the Present Perfect)

opportunities / about / you / me / training / tell / you / could / the / offer?

graduate / what / you / from / university? (use the Past Simple)

you / what / position / attract / the / to? (use the Past Simple)

certifications / are / what / your / technical?

worked / me / could / recent / you / about / you / tell / the / most / project / on?
responsibilities / what / your / were?

greatest / what / strengths / are / your?

Ask about:

weaknesses;

work in a team,;

possibility for promotion;

giving explanation of the SDLC and Agile methodology;
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working under pressure;

experience with developing corner cases;

the company.

Then match the questions (1-7) with letters (a—d).

VY BOpaBi MPONOHYIOThCA OU(epeHIiioBaHI 3aBAaHHA. Y MEpUIOMY 3aBJaHHI 3 JOCTaTHIM
piBHEM CKJIaJTHOCTI HEOOXITHO YIOPAAKYBATH CIIOBA Y UTAHHAX, a Y APYTOMY 3 HiJIBUIICHUM piBHEM
CKJIaJHOCTI — CKJIACTH MUTAHHS 3a 3aJaHUMH KIIIOYOBUMH MO3MLIAMH. [10TiM CIiBBiJHECTH MUTAHHSA 3
BUJIaMU IIUTaHb IS iHTEpB'foepa Ta KaHAuaaTa Ha pobode Micue. OTke, 3aBIaHHS AUPEPECHIIIOETHCST
3a piBHEM CKJIAJTHOCTi, Ma€ Pi3Hi yMOBHM BUKOHAHHSI Ta OJHAKOBI (HOPMH KOHTPOIIO.

Jpyra mijcucreMa BIpaB JJsl PO3BUTKY 1 BJOCKOHAJECHHS BMiHb MPOQECciiHO Opi€HTOBAHOTO
JIaJIOTIYHOTO MOBJICHHS Ma€ 3a METy HAaBUaHHS CTBOPEHHS MPOQeciiHO Opi€HTOBAHOTO Iiayory i
MICTHTh YMOBHO-KOMYHIKaTHBHI, KOMYHIKaTHBHI, PEIIENTHBHO-NIPOMIYKTUBHI BIpaBu. Y MiJICHCTEMY
BXOASTh BIpPaBU Ha YTBOPEHHsA [aJIOTIYHUX €QHOCTEH, MIKpOMiaJoTiB Ta JiajoriB pi3HUX
(YHKIIOHABHUX THITB, aKTHBI3aI[il0 MOBHOT'O i MOBJICHHEBOTO MaTepialy y ()aXOBHX CHTYaIlisiX,
aHaJIi3 ayTeHTUYHUX ay/Aio/BizyaldbHUX MarepianmiB. [lepeBa)kHO BUKOPHCTOBYIOThCS TaKi BUIH BIIPAaB,
SK BIPaBH Ha OOTOBOPEHHS DPi3HOMAaHITHHX BHPOOHWYHMX MHTaHb, IOCIIKYBaHOI IPOOIEMAaTHKH,
PO3MHUTYBaHHS IIPO MEBHY CIENU(iKy BUPOOHIIOI TisSUTBHOCTI, BUCTIOBIIOBAHHS 3a 1 IPOTH, YTOUHEHHS
iHpOopMaIii, TeHepyBaHHS i7iel Ta 0OMIH JOCBIJIOM IIiJl 4ac MO3KOBOTO MITypMy, Oeciu, MijoBoi TpH,
JUCKYCil, 1HTEpB’I0; BIPaBU Ha AayJiIOBaHHSA/YMTAHHA aBTEHTUYHHUX TEKCTiB. BmpaBu 3a3HaueHOi
MiJICUCTeMU AU(EPEHIHIOIOTLCS 32 PIBHAMHU BOJIOJIHHS 1HO3EMHOI MOBU Ta/dd HABYAILHUX CTUIIIB
CTY/CHTIB; pealli3yroThCs B Mapax i rpymnax.

Ipuxnao 3.

Mema: OBONOIIHHS NIAJIOTIYHUMU €THOCTAMM.

Tun  enmpasu:  PEUENTHBHO-POAYKTHBHA, KOMYHIKaTWBHA, YacTKOBO KepoBaHa 3
HAlliBAaBTOHOMI€I0, ~MIHIMAIPHO KEpOBaHa 3  yMOBHO-TIOBHOIO  aBTOHOMii, ~BMOTHBOBAaHA,
IHAMBIIyalibHA, YCHA, OJTHOMOBHA, ayIUTOPHA.

Dopma KoHmMpoONI0: B3aEMOKOHTPOIIb, KOHTPOJIb 3 OOKY BUKJIa/aua.

ITuecmpyxyia: It is known that interviewers expect the IT-candidates to be able to explain their
past and current work experience at job-interview.

Complete the sentences.

For the last years 1 have been working for as a
In that position, I was responsible for , . I was also assigned to

and . During my tenure I completed various

professional development training courses and seminars organized by the company such as
. It gave me an opportunity to . I'm a person who

so at this moment I'm looking for an opportunity to apply my and my

skills at a software company like this one.

Choose the appropriate position in the IT-field and inform an interviewer about your
experience.

The sentences are borrowed from https://www.quora.com/How-do-I-explain-my-work-
experiences-in-an-interview

VYV nmpuknami 3aBgaHHS JudepeHUiloTbes 3a piBHEM CkiagHocTi. B 000X 3aBmaHHAX
MIPOIIOHYETHCS 3reHepyBaTu NoHaA(Pa30By AiaJOTiyHy €IHICTh. Y 3aBJaHHI A MPOMOHYETHCA OMOpa y
BUTTISAI ()parMeHTy TEKCTYy 3 MPOIMYyCKaMH, TOHAI SK y 3aBAaHHI B BoHa BigcyTHs. OTke, BHKIanad
BUKOPHCTOBYE TaKWi HpHioM: mudepeHnilioBaHa CKIATHICTh 3aBAaHHA — AW(EPEHIIHOBaHI yMOBH
BHUKOHAHHS 3aBJIaHHS — OJIHAKOBI ()OPMHU KOHTPOJIIO.

Ipuxnao 4.

Mema: 0BONOJIHHS YMiHHAM NPOAYKYBaTH A1aJOTr-iHTEPB 0.

Tun  enmpasu:  pEUENTHBHO-IPOAYKTHBHA, KOMYHIKaTWBHA, YacTKOBO  KEpoBaHa 3
HaIliBABTOHOMI€I0, MiHIMAJIbHO KEpOBaHa 3 YMOBHO-TIOBHOIO AaBTOHOMii, BMOTHBOBaHA, MapHa 1
rPYIOBa, YCHA, OMTHOMOBHA, ayJUTOPHA.

Dopma KoHmpo0: B3aEMOKOHTPOJIb, KOHTPOJIb 3 OOKY BHKJIa1aya.

Incmpyxyis: You are going to work for Google Company as a tester / software developer /
information security engineer (choose the acceptable position). You are invited to an interview by HR
manager.
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For Students with Analytical Way of Thinking

Work in pairs. Student A: as an interviewer you have to ask the questions. Student B: as an
interviewee you have to answer the questions. Student A & B: create the criteria for evaluation. Ask
questions and evaluate the candidate. In groups of two role play a job interview using the algorithm.

A: Greet Student B.

B: Greet Student A.

A: Ask about the experience of the candidate.

B: Give specific information about your experience.

A: Ask about technical skills of the candidate.

B: Give information about your knowledge in the IT field.

A: Ask about soft skills of the candidate.

B: Inform about flexibility, teamworking skills, creativity, communication skills.

A: Offer to ask questions.

B: Ask about the training opportunities.

A: Inform about possibility to train in our country and abroad.

A: Thank the interviewer. Promise the interviewer to contact and inform about the decision.

B: Thank the interviewee for taking the time to interview the candidate.

You are invited to a panel interview. Each group imagines that they are members of Google
Company who have to select somebody for the vacant post of Cyber Security Engineer / Tester / Web
designer from the three applications that have been submitted. Decide on their criteria for selection.
Then ask questions and discuss the three applicants and rank them according to their suitability. Make
up your own algorithm and role play a dialogue.

For Students with Synthetical Way of Thinking

Work in pairs. Student A: you are an interviewer. Student B: you are an interviewee. Student A
& B: you have to make up a list of criteria for evaluation the candidate. Synthesize the suggested
information with your own and role play the dialogue.

What can you tell me about yourself?

What can you tell me about your background education?

What relevant experience do you have?

Why are you interested in this job?

Why did you leave your last job?

What do you know about our company?

Why did you choose this career?

You are invited to a panel interview. Each group imagines that they are members of Google Company
who have to select somebody for the vacant post of Cyber Security Engineer / Tester / Web designer from the
three applications that have been submitted. Decide on their criteria for selection. Then ask questions and
discuss the three applicants and rank them according to their suitability. Role play a dialogue.

Some questions are borrowed from http://www.careerprofiles.info/interview-questions.html

Y nmaHoMy TmpHKIani 3aBIaHHS AUGEPEHINIOIOTBCA SIK 3a PIBHEM CKIIQJIHOCTI, TaKk 1 3a
HaBYAJILHUM CTHIeM. B 000X 3aBJaHHSX NPONOHYEThCS CTBOPUTH Jiajior. Y 3aBmaHHi A
MPOTIOHYETHCS ONOPA y BUIVISAAL alTOPUTMY IO CKIaIaHHs Aiajlory JJIs aHAJIITHKIB Ta CITUCOK IHTAaHb
JUIA CHHTETUKIB. Y 3aBaaHHI B omopa He mpomnoHyeTbcs. OTKe, BHKIaJa4 BUKOPHUCTOBYE TaKHid
npuiioM: audepeHIiiioBaHa CKJIAIHICTh 3aBlaHHs Ta JUQEpeHIlalis HaBYaIbHUX CTHIIB —
nudepeHiiioBaHi YMOBM BUKOHAHHS 3aBlaHHA — IudepeHuiioBani GopMu KOHTpOIO (y 3aBIaHHI A
— IHTepB’I0 MDK JIBOMa YYacHHKaMH KOMYHIKallii, y 3aBJaHHI B — IHTEpB’I0 MiX JeKiIbKOMa
YYacCHUKaMH KOMYHIKaIlii).

3Bakaloun Ha 3a3HaUCHE BUINE, IMiICYMYeEMO, IO ¢(EeKTHBHUH PO3BUTOK yMIiHBb HpogeciiHo
OpIEHTOBAHOTO AHTJIIWCHKOTO JIaIOTIYHOTO MOBJICHHS MaiOyTHiX [T-¢axiBLiB IPyHTYEThCS Ha
peamizamii cucTemMu BOpaB Uil AudepeHIiiioBaHOro HaBYaHHS 3 YPaxyBaHHSAM piBHS BOJIOJIHHA
1HO3eMHOT MOBH 1 HaBYaIbHUX CTHJIIB CTY/ICHTIB.

[lepcnekTHBOIO JOCHiPKEHHS € po3poOka BmopaB A  IU(EpeHLiHOBaHOTO HaBYAHHS
npodeciiHO OPIEHTOBAHOTO AHTIIIHCHKOIO MOHOJIOTIYHOTO MOBJICHHS.
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