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ITETPYIJIEBIY BOI'YCJIAB

JOKTOP MEeJaroriYHuX HaykK, npodecop,
3aBixyBad Kadeapu imkeHepii Oe3meku i cepeJoBUIIa
3enenorypcrkoro yHiBepcutety (Ilompmra)

JIIOAUHA 1 ITPALA Y KOHTEKCTI I'VNIOBAJIBHUX 3MIH

Tnobanwhi npoyecu, wjo 8i06y6aiomuvcs, cmeopomMb HOGL yMosu ocsimu i pobomu noounu. Ilepedoecim
poboma eumazae HOB8020 GU3HAYEHH: Ii posi I 3HAUEHHA 8 THOUGIOYAIbHOMY mdai CYCninbHOMY eumipax. Icnye
nompeba cmeopenHs H080I KOHyenyii popmysannsn cgepu npayi noounu. Oceimui npoyecu HA HCUMMEBOMY
WasAXy 3a0e3neuyioms MONICIUBOCHI A0EKEAMHO20 3AJYYeHHA JIOOUHU 00 pobomu, a NOWLYKU HAUKPAWO20
Memooy 075 30IUCHEHHA Yb020 BUMA2AIOMb HOB020 NO2IAOY HA YKIAO «r0OuHa — pobomay. Obzpynmosana
HeOoOXiOHICMb 8U3HAYEHH KOHYenyii «poboma y dcummi J0OUHU K OCHO8A U020 CYO EKMHO20 PO3GUMKYX.
Ipunyunosum numauHam € npoyecu opeanizayii pobomu Ha KodcHomy emani dcumms. IIpogecitinuii
PO3BUMOK, A MAKOC NPOPECIiHA Kap '€Ppa NOGUHHI GU3HAYAMU NPUPOOHILL, 2YMAHI308AHUL, 2IOHUL 0COOUCMOCTI
npoyec Gopmysants OisibHOCMI TOOUHU )y KOHMeKCcmi npayi. Bruouenus nioounu 6 mpyoosy OisibHiCmb
suMazac inmezpoeano2o Mpaxmyeanis 6cix npoyecie, ki popmyiome nomenyiai pobomu MOOUHU.

Knrouosi cnosa: poboma, possumox modunu, cepa pobomu, npogecitina oceima npomsicom ycbo2o
Jrcummsi, nomenyian pobomu, ykiao pooomi.

While analyzing the processes of a man’s activity in the context of labour nowadays, it is
necessary to indicate ongoing civilizational changes. It is the global processes, which are used to being
called the 4,0 economy, digitalization, artificial intelligence etc. These processes indicate new
concepts of a man’s role and meaning in the system of labour, its development, as well as individual
and social activity.

The occurring changes are characterized by:
“— globalization directing the operations of a man into activity,
IT, digitalization — as a unique tool of recognition and improvement of oneself and the world,
individualization — indicating new aims to a man performing the labour, activity of a self,

e values and culture — determining a man’s behaviour and specifying a level of activity in every
sphere of life” [1].

We face challenges which indicate essentially a new approach to the lifelong professional way
of a man. In this context the problem of labour seems basic, central dimension of a man’s functioning
system. It adopts primarily two aspects:

e the development of a man in the concept of labour,
e the organization of labour and a man’s life.

As we live “in a world where there is information, not the material goods, where we live on a
global scale thanks to the net (not always thinking locally), where there is no stability, but the ever-
being mobility, a constant political, economic, social and educational order is no longer possible” [2].
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Essential seem messages that the development of a civilization may not occur without
supporting the processes in progress with the values and moral culture. This thesis leads us to a
statement that a man, as the subject of all processes, must be characterized by dignity, honour, the
harmony of life in the system of labour and beyond.

This essential for the civilizational development thesis has a few detailed aspects:

Primarily:

“— the reality of the occurring changes,

— time and place specifying our individuality and development,

— individual and social possibilities of forming oneself and the reality surrounding one,

— the systems of development, support and safety necessary in a man’s life” [3].

New social-economic reality requires new qualifications and competencies in forming our own
and social sphere of labour.

It is a challenge for the processes of forming an active, creative, enterprising man, forming their
own and social dimension of inhabitance. It is the educational systems that should co-create the
possibilities of such a development. In the report Learn in Order to Be the authors highlighted the
importance of such an education, stating that “the upbringing does not perform its basic obligation to
teach people the art of life, show them how to live, love, work in a society which they are going to
form on a scale of their ideals” [4]. The research currently run on a large scale, presented in the
literature in subject, analyses, projects in the scope of a lifelong education corresponding to a present
man, confirm the presented view.

A man’s labour remains a complex system forming one’s development. In this context, relation
man-labour indicate fundamental social, philosophical, economic processes etc. It is labour that
constitutes the fundamental dimension of a man’s functioning nature. “The inevitable value of humans
of all epochs and formations is performing “the labour in general”, no matter what historic forms it
takes, for labour is the fundamental condition of all human existence” [5].

In the subjective dimension, labour realizes the humanity of an individual — and in the objective
matter it creates the sphere of life and forms values, culture, civilizational development. Thus, labour
is and shall remain a unique dimension of a human identity in the concept of life.

The appearing thesis on “the decaying of labour” (the ideas of Ralph Dahrendorf, Jiirgen
Habermas, Dominik Meda, Daniel Bell, Jeremy Rifkin) has no confirmation. The economic
development, technologization, digitalization, create new spheres of labour and remain the essential
need of development. Labour as an indisputable value is and shall remain the fundamental dimension
of human inhabitance. The character of labour is changing and its intellectualization is in progress,
new organizational, competence determinants etc. are being created.

Analyzing problems of a human in the context of labour, we should mention the issue of a
man’s activity in the process of their development. Essential processes here are those concerning the
preparation for labour and their professional development. Precisely, we indicate the regularities of
social-professional development of a man. These regularities are characterized by the following
processes:

e labour and profession in the context of human development,
e spheres and environment of labour in the process of social-professional activity,
e the system of social-professional development of a man.

Apart from the systemic understanding of the processes of human development, also the
indicators of that activity are of importance. The fundamental ones are as follows:

1. lifelong professional education;

2. educational and social activity in the context of human labour;

3. enhancement of the educational-professional activity of a man.

A worker is characterized by the work potential. It is formed at every stage of human life. At a
specific time and in a specific place an individual becomes included into the systems forming his or
her personality. These are the following:

— family,

— education in scholar system,

— pre-professional,

— professional,

— education beyond the system,

— self-education,
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— systems of including an individual into the processes of cultural, sports, social activities etc.

The process of professional preparation and development requires a greater responsibility from
the person starting work, for the professional tasks being performed, the environment of labour. The
relation between professional education and economics is essential (e. g. practical preparation), new
culture of labour, forming the organizational schemes including the environments from the outside of
an organization etc.

The need of changes in forming the sphere of labour emerges. This stems from the
abovementioned processes. “Every innovation, technology, digitalization, informatization forms:

e new organization of labour in an entrepreneurship,

e other competence requirements towards the employees and the organizers of labour,
e new requirements towards the system of professional preparation and development,
e new activity of a man in the context of labour etc.” [6].

Characteristics of these schemes allow for general conclusion:

e underestimating the problems of including a child (an employee) into the systems of labour and
activity in its context,

e “expanding the scissors” between the pro and professional education and the civilizational-
technological development,

e insufficient support of the educational-professional activity of a man during life.

The need for a new “educational and social order” emerges, in order to form the circumstances
of the preparation of labour, through labour and for forming the labour of a self and also in a social
dimension. If we adopt the thesis of the basic dimension of a man’s labour in their social activity of
life then also including this labour into the processes of forming personality and human development
should correspond to this thesis.

Let us discuss basic dimensions of forming the integrated systems of a man’s labour.

In our deliberations, we have reached some essential ascertainment which must be in the centre
of social changes being formed. We are seeking for an integrated sphere of a man’s activity in the
context of labour. This paradigm is characterized by:

e organization of a man’s processes of labour at every stage of life (way of life),

e supporting a man in forming his or her own labour potential,

e the concept of the essence of labour for a man describing his subjectivity, development, dignity,
the harmony of life,

e time-spatial structures allowing an individual and society to co-create the possibilities of a
man’s development.

While analyzing a man’s labour, we can see it fully. It takes both a systemic and holistic
character. It allows the development of a holistic man in holistic labour. In relation to the functioning
of a man within an organization this processes may have a self-complementing form.

In a general view, the scheme presented below shows the development of a man and
organization.

Fig. Holistic man in holistic labour [7].

It is important to create systemic solutions for a man’s professional self-becoming in order to
include the ideas of:

e creating the idea of labour in the concept of a man’s self-development,
e organization of labour in a man’s spheres of labour on a way of life,

e creating integrated spheres of labour and a man’s life,

e creating the conditions of a dignified labour.

Human labour is interdisciplinary in its nature. To its characteristics many various field of
science are included. Only in a systemic view, one can form the processes and organization of labour.

Such an approach is accurately characterized by Bogdan Suchodolski: “Modern labour is not
“beyond a human” as a in a way “outer” process of their factually formed activities, but it is “in a
human” as their realistic action, as an indication of personality” [8]. Moreover, the social aspect of
labour has a special dimension. Since “each person is situated in a net of interdisciplinary relations and
is a part of those in many ways” [9].

Analysis of the essence and meaning of a man’s labour will be incomplete without taking into
account the output of many scientific fields. It is pedagogy and psychology of labour, profession,

40



ergonomics, the organization of labour etc. that can mutually create the right theoretical and practical
grounds for the meaning of labour in the concept of a man’s development and organization.

DEVELOPMENT QF HOLISTIC
DEVELOPMENT OF A HOLISTIC MAN LABOUR
l |
SEILLFUL MANAGEMENT OF PROFESSIONAL MANAGEMENT
MEN OF LABOUR

INCREASE AND BETTER USE OF INDIVIDUAL AND

MAXIMIZING AND SENSIBLE USE OF INDIVIDUAL, GROUP, GROUP POTENTIAL OF LABOUR
ORGANIZATIONAL POTENTIAL

—_— ol

INCREASE OF UNIVERSAL, ORGANIZATIONAL CULTURE AND LABOUR (ESSENCE AND VALUES OF LABOUR, WORK ETHOS,
DYMAMICS OF EFFICIENCY AND PRODUCTIVITY)

!

PERMANENT PERSONAL-TEAM SATISFACTION AND BALANCED SUCCESS IN VARIOUS AREAS OF HUMAN
ACTIVITY

'

| THE FEELING OF SATISFACTION AND VISIBLE IMRPOVEMENT OF QUALITY OF LIFE |

|

‘ THE SOCIAL-ETHICAL PROGRESS AND HARMONIOUS ECONOMIC-ECOLOGICAL PROGRESSION |

'

HOMO SAPIENS MORALITY

Civilizational processes being in progress increase the need for changes in the process of
professional self-becoming of a human. This requirement is essential for introducing individual
concepts of labour in human life, as well as in the social dimension determining the processes of
organization of labour and education during life. It is also a challenge for the functioning of an
organization. There is a need to create, not only locally, but also on a global scale, the integrated
spheres of labour. These spheres should be created by:

e the concept of labour by a man,

e including social systems of labour and education,
e systems of professional development of a man,

e the possibility of a life-professional career.

Throughout life, a man has to remain dignified, have a possibility to create him- or herself and
their spheres of activity.

It is the standard requirement and moral obligation in the creation of concept of labour, the
subjectivity of a human, a humanized space. Charter of Fundamental Rights of the European Union
states “a dignity of a man is inviolable, must be respected and protected” [10].

Seeking solutions for the presented theses and problems seems to be the need of modern
civilizational progress.
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SRR B

[MNCAPYVYK OKCAHA

KaHJHUIAT IeIaroridHuX HayK,

JOICHT Kadepu MeJaroriki i MeTOUKH MOYaTKOBOT Ta MOIIKIJILHOT OCBITH
TepHOMIIBCHKOTO HAIIOHAIBHOTO MEIaroriYHOr0 YHIBEPCHUTETY

iMeni Bonogumupa ['HaTioka

OCBITHBO-PO3BUBAJIBHE CEPEJJOBHUIIE K ®AKTOP III/IBUIIIEHHSA
AKOCTI NIATOTOBKU MAWBYTHIX YYUTEJIIB

Cepe1 OCHOBHHX KPHTEPiiB BU3HAUCHHS SIKOCTI OCBITH € KpuTepiit Ne 7 OCBiTHE cepeioBHIIE Ta
MaTepiabHi pecypcH OCBITHBOI MisUTBHOCTI 3aknany Bumoi ocBiTa (3BO) 3a KOHKPETHOIO OCBITHROIO
MPOTPaMoIo.

Leit kpuTepiit Mae BiAMOBIIHI TAKPUTEPIi:

1. dinaHCcOBI Ta MaTepiambHO-TeXHIUHI pecypcu (0i0mioTeka Ta HamoBHEHHS 1i (QoHAIB, iHIIA
iH(pacTpykTypa, 00nagHaHHA, (JiHAHCOBE Ta HABYAILHO-METOUYHE 3a0€3METHHS TOIIIO).

2. 3BO 3abe3neuye Oe30mIaTHHI JOCTYN BHUKJIana4iB 1 3100yBadiB BHIOI OCBITH JIO
BiZMOBiAHOT 1H(PACTPYKTYpHU Ta iHGOPMaLiHHUX pecypciB, MOTPIOHMX Ui HABYAHHS, BUKJIAAAILKOT
Ta/a00 HAYKOBOI MISTTHOCTI B MEKaX OCBITHBOI TIPOTPAMH.

3. OcBITHE cepeloBUINE € OE3MEeYHUM IS KHUTTSA 1 30pOB’A 3100yBadiB BHIOI OCBITH, IIO0
HABYAIOTHCSI 32 OCBITHHOIO MPOTPaMOI0, Ta Aa€ MOMKIIMBICTD 3a/I0BOJILHUTH 1XHI OTpeOU Ta iHTEpecH.
(He nmme cykymHiCTh MaTepialbHUX YMOB, a W I[IHHOCTI aKaJeMi4HOI CIIBHOTH, TPaKTHKH
COIIaTbHUX B3a€MOJIiN, B3a€MOBIHOCHHH 13 BHKJIaJadaMd TOIIO; OCBITHE cepenosume 3BO —
0e3MeUYHNUM JIS KUTTS 1 370pOB’s 37100yBaviB BUIIIOT OCBITH Ta JJO3BOJISIE 3aJ0BOJILHUTH 1XHI MOTPEOU
Ta IHTEpECH MO03a0CBITHHOI AISUTBHOCTI (MOKJIMBOCTI JUIsS COLIajbHUX AaKTHBHOCTEH Ha Kamiryci,
TYPTOXHUTKH, CTYIGHTCHKI CEpPBICH); AOTPUMAHHS CaHITAPHUX HOPM, OXOpOHA MyOIIIYHOTO TOPSIKY,
NICHXi4He 3/10poB’s, criBnpar 3BO i3 opranamu CTyJACHTCHKOTO CAMOBPSAYBaHH).

4. 3BO 3abesmneuye OCBITHIO, OpraHizamiiiHy, iHpopMaliiiHy, KOHCYJIbTaTHBHY Ta COLaJbHY
MATPUMKY 3700yBadiB BHUINOI OCBITH, II0 HABYAIOTHECSA 32 OCBITHROIO Mporpamoro. (SkicTe podoTH
JIEKaHaTIB, IHIMNX JOMOMDKHHUX MiAPO3AUIIB Ta iX B3aemomii i3 ctyaeHTtamu. OCBITHA MiATPUMKA
BKIItOUae B ceOe IHIUBIAyaJbHY B3a€MOJIII0 BHKJIAJadiB 13 CTYJCHTaMU: OpraHi3aliiiiHa MiITpuMKa
CTOCYEThCS, HANPUKIAA, B3a€MOBITHOCHMH cTyaeHTiB 13 3BO 3 aaMiHICTpaTUBHUX THTaHb,
KOHCYJTBTYBaHHS II0/I0 TPAIeBIAITYBaHHS, IICUXOJIOTIYHA MATPUMKA 1 iH.).

5. 3BO cTBOprOE OCTaTHI YMOBH IIOJO pealtizailii mpaBa Ha OCBITY JJIsi 0Ci0 3 0COOJIMBUMU
OCBITHIMHM MOTpeOaMu, SIKi HAaBYAKOTHCA 3a OCBITHROIO mporpamoro. (Ocolu, siki TOTPeOyHOThH
JIOMATKOBOI TTOCTIMHOI YW THMYAcOBOi MIATPUMKHA B OCBITHROMY TIPOIIECi 3 METOIO 3a0e3IeueHHs
iXHBOTO MpaBa Ha ocBiTy (myHKT 20 yacTinu nepioi ctarti 1 3akony Ykpainu «IIpo ocBity»)).

6. HasBHi 4wiTki 1 3po3yMili TONITHKA Ta NPOUEAYPU BHPIIEHHS KOH(QIIKTHUX CHTYalid
(30KpeMa TOB’SI3aHUX 13 CEKCYaTbHUMHU JOMAaraHHSAMHU, JUCKPUMIHAINEIO Ta/a00 KOPYIIIIE TOIIO),
K1 € TOCTYITHUMH JJIS BCIX YUACHUKIB OCBITHBOTO IPOIIECY Ta SKUX ITOCTITOBHO MTOTPUMYIOTHCS ITiJT
yac peanizamii 0CBITHbOI IPOrpamMH.

OcBiTHBO-po3BUBaIbHE cepenoumne (OPC) sk ¢akrop MABUIICHHS SKOCTI TiATOTOBKA
MalOyTHIX YUNUTEIIB MU KOHKPETU3YEMO B TAKUX MOHATTSIX:

«OPC — cuctema BIUIMBIB i yMOB (OpPMYyBaHHSI OCOOMCTOCTI, a TAKOK MOXIHMBOCTEH sl il
PO3BHUTKY, LIO MICTUTBbCS B TIPOCTOPOBO-NPEAMETHOMY, COLIalbHO-KOMYHIKalifHOMY, MCHXOJIOTO-
TATAKTHIHOMY 1 TIi3HABAIBHO-MOTHBAIITHOMY KOMITOHEHTAX).
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